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Activities / Months
Identification of Danish academic staff for
PhD course development
PhD course: Research methodology*
PhD course: Scientific writing*
PhD course: Global + value chain anal.*
PhD course: Adaptive management*
PhD course : Livelihoods and NRG*
PhD course: Stakeholders and org. The*
Identification of Danish academic staff to
run PhD supervisor ToT course
PhD supervisor ToT course (in two parts)
Local PhD supervisor training courses
Announcement of PhD scholarships
Selection of PhD students
Identification of Danish academic staff as
PhD co-supervisors
PhD scholarships implemented
Identification of Danish academic staff to
run fund raising/proposal ToT course
Call for explorative research projects
Selection of explorative research projects
Expl. research projects implemented
Fund raising/proposal ToT course
Local fund raising/proposal course
Selection of dissemination course
contract
Dissemination course implementation
PWG meetings
Partnership Steering Committee meetings
External audit
Phase II application

2011
11
12

* PhD course distribution not scheduled yet (incomplete)

1

2

3

4

5

2012
6
7

8

9

10

11

12

2013
1Q 2Q

Responsible
DK Platform Steering
Committee
Course team
Course team
Course team
Course team
Course team
Course team
DK Platform Steering
Committee
Course team
KNUST team
Already completed
PWG
DK Platform Steering
Committee
Student/supervisors
DK Platform Steering
Committee
PWG
PWG
KNUST/DK contract
Course team
KNUST team
PWG
To be decided
PWG
PSC
PWG/Contract
PWG

Brief descriptions of the six PhD courses to be implemented at KNUST
Core Courses:
st

CS 761 RESEARCH METHODOLOGY (2, 3, 3) 1 Semester
COURSE OBJECTIVE

The aim of this course is to equip students with the requisite knowledge on quantitative and qualitative
research methodologies including experimental design and data collection and tools for the analysis of
data as well as the interpretation of research.
COURSE CONTENT

Probability and distributions (populations, samples and probability, normal distribution and sampling
distributions); estimation and hypothesis testing (testing hypothesis about the population mean,
proportions, population variance unknown, comparison of samples, a pooled estimate of variance);
simple experiment (the fundamental concepts of replication and randomization, analysis of randomized
complete block design with two treatments and with several treatments, testing overall variation
between the treatments; unit variation and control (the fundamental concepts of blocking with either
one or two systems of control as indicated in the following: analysis of a randomized complete block
design, latin square designs, multiple latin square designs, analysis of variance for factorial ,
experiments and split‐plot designs).

studying relationships (correlation, linear regression, covariance analysis, comparison of
regressions, multiple regression, logistic regression, weighted regression); non-linear models
(fitting non-linear models to data, exponential and logistic models for growth curves, inferences
about non-linear models); computers and statistical analysis of data (the impact of computers and
software on statistics, computer analysis of results of designed experiments, advantages and
dangers in the increasing use of computers for statistical analysis). Qualitative research designs –
case studies, planning, interviews, data collection and analysis. Brief introduction to the software
programme NVivo.

CS 766 SCIENTIFIC WRITING
COURSE OBJECTIVE

To equip students with scientific writing and communication skills to meet the demands of a
wide range of stakeholders; enhance students’ capability in gathering and presenting information
to technical and non-technical stakeholders.
COURSE CONTENT

Scientific investigation and writing (scientific methods, principles of scientific investigation);
scientific report component characteristics (introduction, literature review, materials and
methods, results and discussion, conclusion); quality control of data collection and management;
introduction to project cycle and how each stage is managed; concepts in proposal writing

(identification, preparation, appraisal; approval and financing; implementation and monitoring;
evaluation) project analysis (technical, social, economic-cost/benefit analysis, environmental,
and institutional analysis); techniques for project implementation; monitoring and evaluation;
impact assessment; theory and principles of communication; methods and techniques in
agricultural communication; communication tools; feedback mechanisms; audience analyses;
conflict resolution strategies; principles of adult learning; web-search; writing non-technical
agricultural articles (style, ethic); preparation and delivery of power point presentations;
communication and leadership skills; community entry skills.

Electives:

GEP 762 GLOBALIZATION AND VALUE CHAIN ANALYSIS
COURSE OBJECTIVES

This course aims to introduce students to the concept of globalization and value chain
dimensions relevant to international relationships among processes and firms. The course seeks
to introduce the design of logistic systems and formulate integrated value chain strategy across
borders, so that all components are not only internally synchronized but also tuned to fit
corporate strategy, competitive realities and market needs. By learning about the dilemmas and
opportunities that are presented in global value chains, PhD students will be better able to
function in an increasingly global business environment as well as incorporate the appropriate
internationalization theories in the PhD research. Furthermore, the PhD student will enhance his
or her perspectives and abilities to understand the influence of globalization and value chain on
organisations. It also provides the platform on the need to apply the Value Chain concept in a
multi-disciplinary approach.
LEARNING OUTCOMES

Students will illustrate the ways in which Globalization affects national economies and
international trade; use the value chain approach as an analytical tool to understand trends in
global markets and conditions under which micro- and small enterprises can contribute to and
benefit from increased global competitiveness; apply innovative techniques to value chain
analysis; suggest managerial solutions to the globalization, faced by international managers;
suggest managerial solutions to the globalization, faced by international managers; to be able to
design or plan value chain activities that span multi-sectors; to understand the main concepts
involved in designing and planning innovative activities.
COURSE CONTENT

Globalization of production and markets, Value Chain in an international setting, International
Mergers and Acquisitions, Managing Multicultural Groups and Teams in Projects, Value Chains
Theories (eg. Porter’s Value Chain Model, RBV), components of value chain, chain mapping,

Standardization and quality control, technology, infrastructure, operations, procurement, chain
governance, information systems, chain traceability, marketing (channel management and
integration systems), human resources, logistic facilities, innovation (idea generation,
conversion, adoption and diffusion), etc.
GEP 764 ADAPTIVE MANAGEMENT COURSE
COURSE OBJECTIVE
To expose students to the nature of problems within the natural resources including agriculture sector and
equip them with the knowledge and some fundamental soft skills currently relevant in the management
and control of natural resources.
LEARNING OUTCOME
Students perception about the ways of solving society’s problems get modified. Students become
conversant with the stakeholder-oriented approach in handling natural resource management problems
COURSE CONTENT

General introduction to the nature of problems in agriculture and natural resource management.
Review of the concept of ‘change’ and change management processes. Introduction to adaptive
management concepts and principles. Key soft skills in solving natural resource management
problems- teamwork, social learning; stakeholder engagement, scenario planning and analysis.
Results-based monitoring and evaluation.

GEP 766 LIVELIHOODS AND NATURAL RESOURCES GOVERNANCE COURSE
COURSE OBJECTIVES
To broaden students’ understanding of the nature and consequences of livelihood pursuits, especially of
rural environments in developing countries and the interrelationships between livelihood consequences
as well as ownership, control and management of natural resources.
LEARNING OUTCOMES
Students are equipped with the knowledge of the complex nature of livelihood activities and the
consequences of such activities on the use/misuse of society’s resources. Students are conversant with
the approaches and skills necessary for managers of natural resources.
COURSE CONTENT

Review and discussion of key livelihoods concepts. Livelihoods assessment and analysis.
Introduction to common property issues in natural resource governance. Natural resource
governance tools. Power issues, negotiation and conflict management techniques. Concepts in
the integration of livelihood management into natural resource governance.

GEP 768 STAKEHOLDERS AND ORGANIZATIONAL THEORY
COURSE OBJECTIVES
The major aim of the course is to help the students understand and analyze individual and organizational
behaviour in social and organizational contexts. The course also aims to provide conceptual and
theoretical understanding of organizations, make an overview of the different models to analyze the
administrative and managerial behaviour of the organizational bureaucracy in the developing and
developed countries in the light of institutional process and administrative culture, develop analytical skills
and approaches to understand dynamics of organizational system and practice.
LEARNING OUTCOMES
Students will identify central perspectives in organizational theory and behavioural approaches to
management and institutional analysis. It will also equip the student by emphasizing the broad
approaches to the subject matter, and inventories of relevant organizational, institutional and behavioural
theories. Additionally, it will address the central questions it asks are of managerial and behavioural
aspects of policy, decision making, planning and institutional design.
COURSE CONTENT
The objective here is to understand why organizations have the structure that they do. Organization
theory is the study of why organizations exist, how they function and how they affect and are affected by
the environment in which they operate. Classic sociological theories on organized collective action: from
Durkheim to Max Weber. Foundations of social authority: traditional, charismatic and bureaucratic.
Systems and Contingency theories, Functionalism applied to management: Talcott Parsons and his
school. Administrative vs. social sciences: Simon, Cyert, March, Thompson and the Harvard School of
Social Relations. Modern sociological organizational theories and opening to the environment:
Institutional Theory, Population-Ecology, Social Networks, Social cognition and "sense-making" in the
organization, social learning theories, organizational development. Culture and organized change.
Contemporary changes in organizational theory: "stakeholder management", "upper echelons" theory,
politico-social theories of organizations as a counterpoint to such economic theories as "transaction-cost"
economics and agency theory etc.

LFA FOR GROWTH & EMPLOYMENT PLATFORM – KWAME NKRUMAH UNIVERSITY OF SCIENCE AND TECHNOLOGY, GHANA
DESCRIPTION
Development objective:
Enhanced capacity of Kwame Nkrumah
University of Science and Technology to
promote sustainable growth and
employment through research, education
and dissemination of research findings

INDICATORS

MEANS OF VERIFICATION

ASSUMPTIONS

•

•

•

A number of indicators has been
identified for the development
objective, c.f. the GEP proposal dated
30 April 2011, yet the platform in the
first phase (2011‐13) will make no
attempt to monitor these

•
•
•
•
•

Immediate objectives:
1. Growth and Employment relevant PhD
education programmes strengthened

•
•
•

15 researchers trained as trainers in
PhD supervision by December 2012
30 researchers capacitated in PhD
supervision by July 2013
6 PhD courses developed as part of
the platform activities by July 2013

•
•
•
•

VC Annual report
Minutes of Senate meetings
School of Post Graduate Studies’
reports
PhD course evaluation

•

•

•

Government maintains or enhances
the real value of financial support to
universities
University employment is sufficiently
attractive to recruit and maintain
talented academic staffs
Government is responsive and revises
policies and legislation based on
research results
Research‐based teaching promotes
high quality educations
Student evaluations form part of
university management routines
University maintains a dialogue with
key external stakeholders about their
educational programmes and traces
the careers of alumni
Efficient and effective collaboration
and coordination with other BSU
platforms and other relevant
initiatives
University policies/senior
management remain favourable to
formalised PhD education
programmes (PhD education
including course work)
Sufficiently many PhD students, or
other relevant staff, enrol in the PhD
courses to justify their existence

2. Increased number of academic staff at
university with PhD qualifications in
growth and employment relevant topics

•

At least 3 staff awarded PhD degrees
in growth and employment relevant
topics by end of 2015

•
•
•

VC Annual reports
PhD degree certificates
GEP annual progress reports

•

•

3. Growth and employment relevant
research activities and research
collaboration strengthened

•
•
•
•

4. Platform research results and findings
effectively disseminated to relevant
stakeholders inside as well as outside the
realm of academia

•
•

•

•

10 researchers trained as trainers in
fund raising and research proposal
writing by December 2012
15 researchers capacitated in fund
raising and research proposal writing
by June 2013
At least two joint research proposal
written and submitted for external
funding by June 2013
At least two joint explorative research
collaborations initiated by June 2013

25 researchers capacitated in disse‐
mination of research results to non
academic stakeholders by June 2013
3 papers based on platform research
with joint S‐N authorship published in
international peer‐reviewed journals
by end of 2015
4 papers and reports (other than
international peer‐reviewed) based
on platform research published by
end of 2015
3 scientific papers based on platform
research presented at international
and national conferences by end of
2015

•

•
•
•

Confirmation letters from
donors/funds of receipt of proposals
Assessment report for proposal
selection
VC Annual reports
Annual Departmental reports
GEP annual progress reports

•
•
•
•

Journal homepages
ISI Web of Knowledge
Workshop reports
GEP annual progress reports

•

•
•
•

•
•
•

Qualified staff is available, interested
and can be released from other
duties to complete the PhD
programme within three years
University capable of retaining staff
in relevant positions after completion
of their PhD study

Interest in developing joint research
activities between partners in Ghana
and Denmark
Appropriate research capacity to
attract funding, implement research
activities and publish
Incentives to publish and present
research results remain favourable

Incentives to publish and present
research results remain favourable
Selected PhD students will acquire
capacity to write scientific papers at
international level
Senior university management and
university policies, including reward
and incentive schemes, are
supportive for non academic research
dissemination

5. Platform activities effectively and
efficiently governed and managed.

•
•

Planned outputs are delivered on
time and immediate objectives
achieved within budget
Platform annual financial and
technical reports approved by
Universities Denmark and Danida
Fellowship Centre

•
•
•

GEP annual progress reports
GEP annual accounts
Letters from Universities Denmark
and Danida Fellowship Centre

•
•
•

•

Outputs:
PhD education
1.1 PhD courses/modules developed
1.2 PhD students have passed PhD
courses

•
•
•

1.3 Faculty capacitated to run developed
PhD courses
1.4 Staff trained as PhD supervision
trainers

•
•

1.5 Staff trained in PhD supervision

PhD scholarships
2.1 Growth and employment relevant PhD
scholarships awarded to faculty and
studies initiated.

•
•

6 PhD courses/modules developed
and implemented by July 2013
At least 60 courses have been passed
by PhD students/staff by July 2013
At least 12 researchers capacitated
to run the courses by end of July 2013
15 researchers has been trained as
trainers in PhD supervision by July
2012
2 training courses and 30 researchers
from the university have participated
in PhD supervisory capacitating by
July 2013

•
•
•
•
•

4 PhD scholarships awarded to staff
of university by February 2012
The 4 PhD students on track with
their studies by July 2013

•
•
•

Training diploma
Minutes of Senate meetings
VC’ annual reports
Course reports
GEP annual progress reports

•
•
•
•

•
•

PhD proposals
PhD progress reports
Minutes of Platform Working Group
meetings
GEP website
GEP annual progress reports

•
•
•

A qualified coordinator can be
recruited by university/platform
The VC’s office/senior management
supports the platform.
Decisions in governing bodies of the
platform, notably Platform Working
Group, Partnership Steering
Committee and Danish Steering
Committee are transparent and
based on objective/fair and agreed
criteria
Members of governing bodies remain
committed to the platform

Appropriate incentives for lecturers
and supervisors to engage in
formalised PhD education
Interest of potential Danish lecturers
to engage in course development
Approval of course curricula by
Senate
Sufficient body of PhD students, other
post graduate students and faculty
for courses

Availability of qualified and interested
PhD candidates among academic staff
Interest of potential Danish
supervisors
No political interference in the
selection process

Research collaboration
3.1 Staff trained as trainers in fund raising
and research proposal writing

•

3.2 Joint research proposals submitted to
relevant funding agencies.

•

3.3 Explorative joint research projects
initiated

•

3.4 Academic staff of KNUST informed
about platform activities and
achievements.

•

Dissemination
4.1 Training in dissemination of research
results to non academic stakeholders

•

•

4.2 Platform website established
4.3 Decision makers informed about
results of platform activities at end‐of‐first
phase seminar

Platform governance
5.2 Letter of Agreement signed
5.1 Platform Working Groups established
and operational
5.3 Partnership Steering Committee
established and operational
5.4 Platform Steering Committee

•
•

•

•

10 researchers trained as trainers in
fund raising and research proposal
writing December 2012
15 researchers capacitated in fund
raising and research proposal writing
by July 2013
At least 2 joint S‐N proposals
submitted to relevant funding
agencies by July 2013
At least 2 innovative joint research
project initiated by July 2013
At least 50 academic staff of
university have participated in
platform supported seminars by July
2013

1 workshop conducted and 25
researchers capacitated in
dissemination of research results to
non academic stakeholders
Platform website established during
inception phase and remains updated
throughout the first phase
End‐of‐phase seminar organised by
July 2013 with at least 50 participants

A Letter of Agreement covering all
agreed platform activities with
detailed activity plan and budget as
annexes by November 2011
Platform Working Group established
by November 2011 and remains
functional and effective throughout
the project period. At least one

•
•
•
•
•
•
•
•

•
•
•
•
•

•

•
•

Training diploma
GEP website
GEP annual progress reports
Research proposals
Minutes of Platform Working Group
meetings
Working papers/reports
Draft manuscripts
Annual reports of thematic networks

Workshop report
GEP website
GEP annual progress reports
Minutes of Platform Working Group
meetings
End‐of‐phase report

Minutes of meetings (physical and
virtual) in Platform Working Group,
Partnership Steering Committee and
Platform Steering Committee
GEP annual progress reports
GEP annual financial reports

•
•
•

•
•

•
•

University and staff are interested in
upgrading skills within fund raising
Agreement can be reached on
activities to be funded by platform
Interests of key persons to organize
and initiate activities of thematic
networks

Interest of academic staff to engage
in diffusion/extension/dissemination
activities
Stakeholders perceive conducted
research of interest and are willing to
participate/engage

Key academic staff interested and
allowed serving in platform governing
bodies
No duplication of BSU funded
activities and coordinated policies
for partnership by different platforms

functioning
5.5 Annual technical and financial reports
prepared

•

5.6 Platform proposal for second phase
prepared

•
•

•
•

•

annual meeting held by the Platform
Working Group in 2012 and 2013
Partnership Steering Committee
established by November 2011 and
operational and effective throughout
the project period. At least one
annual meeting held by the
Partnership Steering Committee in
2012 and 2013
Platform Steering Committee in
Denmark operational and effective
throughout the project period.
The platform secretariats at KNUST
and in Denmark are well functioning
and effectively support the execution
of the platforms work plan
Annual financial and technical reports
prepared by KNUST before 1 May the
following year
Consolidated platform financial and
technical reports prepared by the
Danish platform Secretariat by 1 June
the following year
A proposal for second phase of
platform activities submitted to
Danida in early 2013

Activities
WP 1: PhD education
1. Needs assessment conducted
2. Approval of PhD courses by university
Senate, as applicable
3. Joint development and
implementation of the following PhD
courses:
A. Research methodologies
B. Scientific writing
C. Globalization and value chain analysis
D. Adaptive management course
E. Livelihoods and natural resources
governance course
F. Stakeholders and organizational theory
4. Identify staff/groups for course
development through a transparent
and merit‐based process
5. Joint development and
implementation of PhD supervisory
training of trainers course
6. Development and implementation of
PhD supervisory training courses
WP 2: PhD scholarships
1. Announce PhD scholarships and
application procedure
2. Initiate the call for applicants
3. Evaluate applications
4. Identify Danish co‐supervisors
through a transparent and merit‐
based process
5. Interview of shortlisted candidates
6. Award of 4 scholarships
7. Registration of PhD students
8. Prepare joint supervision contracts
between student and supervisors
9. Initiate PhD studies

Inputs

Means of verification

Assumptions

•
•

•

•
•

•

Core financing from Danida
Co‐funding (1:1) from Danish
universities
University covers salary costs of staff
members attaining PhD training and
provides needed infrastructure

Accounting and financial reporting

•

Timely provision of core funding
Timely provision of in‐kind co‐funding
(staff time) from the Danish
universities
Timely provision of in‐kind
contributions (staff time, lecture
halls, office facilities) from KNUST

WP 3: Research collaboration
1. Identify trainers through a
transparent and merit‐based process
2. Joint development and
implementation of fund raising and
research proposal writing trainers of
trainers course
3. Develop evaluation criteria for
funding of joint research proposal
development
4. Develop criteria for evaluation of
proposals for explorative research
initiatives
5. Announce funding opportunities and
deadlines
6. Review of applications
7. Award funding for joint research
proposal development
8. Award funding for explorative
research initiatives
WP 4: Knowledge dissemination
1. Identify experts through a
transparent and merit‐based process
2. Implement training workshops in
dissemination of research results to
non academic stakeholders
3. Establish and manage platform
website
4. Conduct end‐of‐phase seminar
WP 5: Management/governance of
platform
1. Secure coordination between BSU
platforms and other initiatives
2. Establishment and running of
platform secretariat at KNUST
3. Platform secretariat in Denmark

4.

5.
6.

facilitates implementation
Financing and technical reporting on
platform activities in 2011, 2012 and
2013
External audit of accounts of first
phase
Prepare proposal for second phase

Growth and Employment Platform

Partner:

Kwame Nkrumah University of Science and Technology, Ghana

Draft budget Phase I - 1 August 2011 to 31 July 2013

Item/description

No

Unit

KNUST unit
cost
DKK

KNUST
Year 1 and 2
Number
Costs
of units
DKK

1
1.1
1.1.1
1.1.2
1.1.3
1.1.4

WP 1: Strengthening of PhD education
Salaries and emoluments
Academic staff for preparation of inception report
Academic staff for PhD course preparation
Academic staff for supervisor ToT course prep./impl.
Academic staff for supervisor training

Monthly salary
Monthly salary
Monthly salary
Monthly salary

10.000
10.000
10.000
10.000

1
14
2
2

10.000
140.000
20.000
20.000

1.2
1.2.1
1.2.2

Materials
Materials for PhD courses
Local supervisor course

Lump sum
Lumpsum

25.000
25.000

6
3

150.000
75.000

1.3
1.3.1
1.3.2
1.3.3
1.3.4

International travel expenses
International travel
Visa, vaccinations, insurance, local transport etc
Accommodation
Per diem

International travel
Lump sum
Night
Daily rate

2
2.1
2.1.1

WP 2: Increasing the number of academic staff with PhD qualifications
Salaries and emoluments
Academic staff for supervision
Monthly salary

2.2
2.2.1

Taxameter/educational grants
PhD scholarships (fees and research costs)

Costs for 1.5 years

146.400

2.3
2.3.1
2.3.2
2.3.3
2.3.4
2.3.5
2.3.6

International travel expenses
International travel PhD students
Accomodation and per diem PhD students
International travel
Visa, vaccinations, insurance, local transport etc
Accommodation
Per diem

International travel
Monthly rate
International travel
Lump sum
Night
Daily rate

11.000
11.500

3
3.1
3.1.1

WP3: Strengthening of platform based research activities and research collaboration
Salaries and emoluments
Academic staff for fund raising/ research proposal writing ToT
10.000

1

10.000

3.2
3.2.1
3.2.2

Publication, dissemination and communication
Platform researcher seminar
Fund raising/ research proposal writing course

Lump sum
Lump sum

1
2

25.000
50.000

3.3
3.3.1
3.3.2
3.3.3
3.3.4

International travel expenses
International travel
Visa, vaccinations, insurance, local transport etc
Accommodation
Per diem

International travel
Lump sum
Night
Daily rate

3.4
3.4.1
3.4.2

Funds for proposal writing and research
Preparation of joint research proposals (max amount) Lump sum
Initiating innovative research projects (max amount) Lump sum

4
4.1
4.1.1
4.1.2

WP4: Disseminating research knowledge to stakeholders
Salaries and emoluments
Academic staff/consultants for training in disseminationMonthly salary
Consultancy assistance in establishing website
Monthly salary

4.2
4.2.1
4.2.2

Publication, dissemination and communication
Dissemination training course/workshop
End of phase conference

4.3

International travel expenses

5
5.1
5.1.1
5.1.2

25.000
25.000

4

DK unit cost
DKK

58.000
58.000
58.000

DK
Year 1 and 2
Number
Costs
of units
DKK

1
6
2

9.000
2.000
350
455

10
10
140
140

58.000

6

9.000
2.000
350
455

4
4
28
28

58.000

1

9.000
2.000
350
455

1
1
14
14

60.000
60.000

3
2

10.000

1

10.000

58.000
45.000

0,50
0,50

Lump sum
Lump sum

25.000
50.000

1
1

25.000
50.000

WP5: Platform governance and management
Salaries and emoluments
Local platform coordinator
Danish platform coordinator

Monthly salary
Monthly salary

10.000

12

120.000

5.2
5.2.1
5.2.2
5.2.3
5.2.4

Materials
Platform secretariat equipment
Operational costs of platform secretariat
Operational costs of platform secretariat in DK
Preparatory workshop for phase two

Lump sum
Lump sum
Lump sum
Lump sum

50.000
25.000

5.3
5.3.1
5.3.2
5.3.3
5.3.4

International travel expenses
International travel
Visa, vaccinations, insurance, local transport etc
Accommodation
Per diem

Lump sum
Lump sum
Lump sum
Lump sum

6
6.1

Administrative fee
Overhead cost

7
7.1
7.2

Activities with no overhead (managed by Danida Fellowship Centre)
Stays of PhD students in Denmark
International travel
International travel
Accomodation and per diem
Monthly rate

8.1

8 External audit
External audit
GRAND TOTAL

6

20.000

1

9.000 Implement 2 weeks ToT course on fund raising/proposal writing
2.000
4.900 All of 14 days duration
6.370

180.000 For DK involvement mainly travel cost, no salary included
120.000 For DK involvement mainly travel cost, no salary included, not same as 3.4.1

29.000 Training in dissemination of research results to non academic stakeholders
22.500 Establishment of platform website

6 months salary annually (shared with other platform(s))
330.000 12 months salary annually

50.000
50.000

Office equipment etc.
Stationary, meetings etc.
100.000

0,25

9.000
2.000
350
455

6
6
42
42

25.000

50.000

144.942

Lump sum

58.000 For preparation and running of ToT course on fund raising/proposal writing

Training in dissemination of research results to non academic stakeholders

55.000

4
20

1 travel per student to Denmark (2 in total per student per PhD)
5 months in Denmark per student (10 in total per student per PhD)
36.000 1 travel for Danish co-supervisors (2 in total per student per PhD)
8.000
9.800 Each travel of 7 days duration
12.740

For material and implementation 1 TOT and 1 courses run by local trainers

180.000
450.000

11.000
11.500

4 PhD scholarships with joint supervision (1.5 year within this budget)
348.000 1 month salary for co-supervisor per student per year (1.5x4)

First 1.5 years of scholarships are budgetted for within this budget

3
2

1

90.000 2 travels for inception phase, 8 for courses/workshops
20.000
49.000 All of 14 days duration
63.700

585.600

60.000
225.000

50.000

58.000 Preparation of inception report
348.000
116.000 1 PhD supervisory ToT course development and implementation
2 courses of 2 times 1 week with 2 trainers on each course

For material and implementation 1 TOT and 2 courses run by local trainers

4 (Line 100)
20 (Line 101)

1
2

Notes

54.000 Travels for meetings in Platform Working Group and PSC
12.000
14.700 Each of 7 days duration
19.110

409.164 7% and 20% respectively, based on above expenditures

44.000
230.000

20.000
2.509.542

Administred by Danida Fellowship Centre
Administred by Danida Fellowship Centre

20.000

0,25

5.000 External contract
2.459.984

4.969.526

